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Education

PhD, Human Development and Family Studies, National Taiwan Normal University,
Taiwan, 2015/06.

MBA, Tourism Management, National Kaohsiung University of Applied Sciences,
Taiwan, 2009/02.

BS, Bio-Industry Communication and Development, National Taiwan University,
Taiwan, 2006/01.

Area of Specialty

Leisure management, Tourism management, Hospitality management

Academic Experience

m  Assistant Professor, Department of Leisure, Recreation, Tourism management,
Southern Taiwan University of Science and Technology, 2016/08 to present.
m  Assistant Professor, Department of Hospitality Management, Hsuan Chuang
University, 2015/08 to 2016/07.
m  Lecturer, Department of Tourism Management, Hsuan Chuang University, 2013/08 to
2015/07.
Publications

Journal Papers

1.

Chen, L. H., Wu, C. H,, Lin, S. H., & Ye, Y. C. (in press). Top-down or bottom-up?
The reciprocal longitudinal relationship between athletes’ team satisfaction and life
satisfaction. Sport, Exercise, and Performance Psychology.

Chang, W. H., Chi, L. K., Lin, S. H., & Ye, Y. C. (2017). Psychometric properties of
the Acceptance and Action Questionnaire - II for Taiwanese college students and elite
Taiwanese athletes. Current Psychology, 36(1), 147-156. [corresponding author]

Chen, L. H., Kee, Y. H., Hung, Y. H., & Lin, S. H. (2016). Improving motor
performance during initial skills acquisition through regulatory fit: An experimental
study based on ball throwing task and small financial reward. Current Psychology,

35(3), 403-409. [corresponding author]|

Lin, S. H., Wu, C. H., & Chen, L. H. (2015). Unpacking the role of self-esteem in
career uncertainty: A self-determination perspective. The Journal of Positive
Psychology, 10(3), 231-239.

Lin, S. H., Lu, W. C., Chen, M. Y., & Chen, L. H. (2014). Association between
proactive personality and academic self-efficacy. Current Psychology, 33(4), 600-609.
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[corresponding author|

Lin, S. H., Wu, C. H., Chen, M. Y., & Chen, L. H. (2014). Why employees with
higher challenging appraisals style are more affectively engaged at work? The role of
challenging stressors: A moderated mediation model. International Journal of
Psychology, 49(5), 390-396.

Fang, C. Y., Cheng, C. F., & Lin, S. H. (2013). The impact of nationality, tenure,
team and frequency of team switching on the batter’s performance in Chinese
Professional Baseball League: 1990-2010. Physical Education Journal, 46(3),

291-302. [corresponding author]

Lu, W. C., Lin, S. H., & Cheng, C. F. (2011). Sports spectator behavior: A test of the
theory of planned behavior. Perceptual and Motor Skills, 113(3), 1017-1026.
[corresponding author]

Conference Papers

1.

Lin, S. H., & Chen, M. Y. (2015). The relationships between proactive personality,
leader-member exchange, and voice: The differences between managers and frontline
staff in hotels. The 2015 International Conference on Hospitality, Tourism, and
Leisure - Sustainable Development, LOHAS, and Innovation Education, Taipei,
Taiwan, 17"-18" May. [corresponding author]

2. Lin, S. H., Wu, C. H., Chen, M. Y., & Chen, L. H. (2014). Challenging appraisals
style and sports center employee’s well-being: The moderating role of job demand.
The 7th European conference on positive psychology, Amsterdam, Netherlands, 1%-4™
July. [corresponding author]

3. Lin, S. H., Chen, M. Y., Lu, W. C., & Chen, L. H. (2013). The directional effect
between proactive personality and academic self-efficacy. The 13th European
Congress of Psychology, Stockholm, Sweden, 9™-12" July. [corresponding author]

Dissertation

Lin, S. H. (2015) “The Relationship between Proactive Personality, Self-Efficacy, and
Performance of Interns in Hospitality Industry: The Moderating Effect of Trust”,
Ph.D. Dissertation, Institute of Human Development and Family Studies, National
Taiwan Normal University.

Professional Certifications

Elite Bartender, No: 00680420160418060015, Silicon Sone Education, Inc., 2016/06.
Bartender, No: 00680420160418020008, Silicon Sone Education, Inc., 2016/05.
Amadeus (airline reservation system), No: 20160401055, Amadeus Taiwan, 2016/04.
Chinese Enterprise Resource Planning Society, No: CERPS1602075, Planner of
Property Management System, 2016/01.

Abacus (airline reservation system), No: 1BTI20150030, Sabre, 2015/08.

Beverage Preparation (class C), No: 206-083419, Ministry of Labor, 2015/08.

Mice Activities Planner Manager, No: CITP-MICEAPB-10300001, CIIP International
Certification, 2014/08.

Tourism Marketing Manager, No: CIIP-TMKTMA-103000037, CIIP International
Certification, 2014/08.

Culture, Festival, Tourism, and Leisure Manager, No: CIIP-CFTLMA-10300055,
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CIIP International Certification, 2014/08.

Brand Marketing Manager, No: CIIP-BMKTMA-10300055, CIIP International
Certification, 2014/08.

Hospitality Sales and Marketing, No: 01-01067, The Education Institute of the
American Hotel & Lodging Association, 2007/01.

Hospitality Department Trainer, No: 03-01707, The Education Institute of the
American Hotel & Lodging Association, 2007/04.
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